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I. Introduction

This Supplier Code of Conduct (hereinafter referred to as the "CSCC") outlines the expectations of
CATL Germany for suppliers regarding compliance with applicable laws on human rights and
environmental protection throughout the supply chain. The standards and minimum requirements
defined in this CSCC are based on the requirements of the German Supply Chain Due Diligence
Act (Lieferkettensorgfaltspflichtengesetz, hereinafter referred to as "LkSG"), covering basic
principles of social, environmental, and governance responsibilities. Adhering to the requirements
of the CSCC does not exempt suppliers from meeting any additional obligations that may arise
from applicable legal regulations.

Human and environmental rights are of utmost importance to us. More information can be found
in our Human Rights Statement
[https://www.catl.com/de/uploads/1/file/public/202412/20241224142354_ twsce3raea.pdf].
We expect our suppliers to share this commitment and implement the obligations outlined in this
Code of Conduct as the foundation of our business relationship.

I1. Scope of application

This Code of Conduct is incorporated into all current and future contractual relationships
concerning the supply of goods and the provision of services between all natural or legal entities
that sell or provide products or services to CATL Germany directly or through third parties,
including affiliates, distribution partners, subcontractors, and agents (hereinafter referred to as
"Supplier").

Companies considered part of CATL Germany for the purposes of this Code of Conduct include the
companies established in Germany by Contemporary Amperex Technology Co., Ltd., including but
not limited to: CATL Thuringia AG, CATL Operation Services Thuringia GmbH, CATL
Thuringia Trust GmbH, and all future companies to be established in which these companies
directly or indirectly hold at least 50% of the shares (hereinafter referred to as "CATL Germany",
"Company", or “we”).

II1. Commitment of the Supplier

1. General

The Supplier agrees to adhere to the principles and guidelines outlined in this CSCC as the
foundation of the business relationship. In fulfilling contractual obligations, the Supplier commits
to protecting the human rights and environmental legal positions detailed below. Any existing
violations must be rectified, and measures must be implemented to prevent future breaches of
these protected legal positions.

2. Protection of human and environmental rights

2.1. Human rights protection



Suppliers shall prevent and address adverse human rights impacts related to their business
activities to protect human rights and working conditions. These include:

2.1.1 Prohibition of child labor and protection of young workers

Suppliers must not use child labor in any form across their value chain and business operations.
Suppliers must comply with the minimum age requirement for employment, which must not be
less than 15 years old or below the age required to complete compulsory education in the country
or region where they operate. Suppliers are obligated to provide additional protection to
individuals under the age of eighteen from the worst forms of child labor. They must also ensure
that no one under the age of eighteen engages in work that could harm their morals, health, or
safety due to the nature of the work or the conditions in the workplace.

2.1.2 Prohibition of forced labor and modern slavery

Suppliers must not tolerate any form of exploitation, including forced labor, modern slavery,
involuntary labor, bonded labor, human trafficking, or any situation where an individual is
compelled to work against their will without having voluntarily agreed to do so.

Suppliers are required to prohibit all forms of slavery and other forms of domination or oppression.
2.1.3 Occupational health and safety

Suppliers must comply with the legal requirements for occupational safety and health in the
workplace, particularly concerning the risk of workplace accidents or health hazards associated
with the job. They must ensure that:

e Equipment and workplaces are provided and maintained in accordance with at least the
minimum safety standards according to relevant national law.

e Appropriate safeguards are established to prevent exposure to physical, chemical, or biological
hazards.

e Measures are implemented to prevent mental and physical exhaustion, including suitable work
schedules for working hours and rest periods.

e Employees receive appropriate training and guidance.

2.1.4 Freedom of association and the right to collective bargaining
Suppliers must respect their employees' freedom of association, including the following:

e Employees are allowed to form or join trade unions.

e The formation, joining, and membership in a union must not be grounds for unreasonable
discrimination or retaliation by the Supplier.

¢ Unions shall be permitted to operate in compliance with the laws and regulations of their
respective workplaces, including the rights to strike and engage in collective bargaining.

2.1.5 Equal treatment in employment

Suppliers shall prevent unequal treatment in employment, including but not limited to
discrimination based on national and ethnic origin, social origin, health status, disability, sexual
orientation, age, gender, political opinion, religion, or belief, unless such treatment is justified by
the employment situation. Additionally, suppliers are encouraged to provide equal employment
opportunities and uphold the principle of equal pay for equal work.

2.1.6 Living wage



Suppliers must pay their employees a living wage that meets or exceeds the minimum wage
established by local employment laws.

2.1.7 Protection of local communities and indigenous peoples

Suppliers must uphold the rights of indigenous peoples and local communities to education,
employment, social activities, and acceptable living conditions. When business activities affect
these communities or their land , and particularly when vulnerable groups are involved, Suppliers
must respect the right to Free, Prior, and Informed Consent (FPIC).

2.1.8 Protection of land rights and prohibition of forced evictions

Suppliers must avoid purchasing, developing, or using land, forests, and water resources in a
manner that results in forcible evictions or violations of legal land tenure rights.

2.1.9 Responsible hiring of private or public security forces

Suppliers shall refrain from employing private or public security forces, especially when the use of
these forces, due to the lack of direction or control, results in:

e Violations of the prohibition against cruel, inhuman, or degrading treatment.
e Injury to life or physical harm.
¢ Undermining the right to organize and freedom of association.

2.2. Environmental protection
2.2.1 Responsible management of soil, water, air, and noise

Suppliers must avoid actions that result in detrimental soil changes, water pollution, air pollution,
harmful noise emissions, or excessive water consumption. Such actions may result in the following
consequences:

e Significant harm to the natural foundation necessary for food preservation and production.
e Denial of access to clean and safe drinking water.

e Damage rendering sanitation facilities ineffective.

e Harm to human health.

2.2.2 Responsible chemicals and waste management

In accordance with the Minamata Convention, the Stockholm Convention, and the Basel
Convention, Suppliers must prevent and mitigate negative environmental impacts arising from
their business activities to safeguard human rights and the environment.

Suppliers must dispose of mercury, persistent organic contaminants, and hazardous waste
responsibly, which includes the following:

e Prohibiting the production of items containing mercury, the use of mercury and mercury
compounds in manufacturing processes, and the unlawful disposal of mercury waste, in
compliance with the Minamata Convention.

¢ Banning the manufacture and use of chemicals known as "persistent organic pollutants,” in
accordance with the Stockholm Convention.

e Ensuring that the treatment, collection, storage, and disposal of wastes align with the
requirements of the Stockholm Convention.

e Prohibiting the import or export of hazardous wastes and other refuse that violate the Basel
Convention.



IV. Risk management of Suppliers and obligation to
cooperate

1. Supplier risk management

Suppliers should implement appropriate risk management measures to identify, mitigate, and
prevent human rights and environmental risks associated with their business activities within their
sphere of influence, and establish appropriate due diligence procedures and compliance
management systems that are tailored to their business and value chain.

In addition, we expect each supplier to appropriately apply the standards and minimum
requirements outlined in this CSCC throughout their entire supply chain, including
subcontractors and contract labor providers, using a risk-based approach.

We will carry out risk evaluations to assess the risk profiles of our suppliers. Should we detect an
elevated risk, we may require the implementation of further measures, in addition to adherence to
the CSCC, to mitigate and prevent human rights and environmental risks. The Supplier is
specifically required to support or allow actions that ensure all contractual obligations related to
the protection of human rights and the environment are met.

2. Obligation to cooperate

The Supplier commits to cooperating with us and allowing measures that are necessary to identify,
mitigate, and prevent human rights and environmental risks.

The Supplier agrees to fully cooperate to the best of their ability in any investigations initiated in
cases of risks or violations of the legal positions outlined in this CSCC, as well as in the
implementation of any necessary preventive and corrective measures.

The Supplier will provide the necessary support to enable us to fulfill our own legal obligations
according to LkSG, particularly in developing a plan and timeline for appropriate and effective
actions ("Corrective Action Plan") to resolve any violations or mitigate any impacts that have
already occurred.

3. Commitment to communicate the contents of this CSCC

The Supplier is committed to ensuring that the contents and principles of this CSCC are upheld by
its own employees. Additionally, the Supplier will undertake best efforts to communicate the
principles of this CSCC to its own suppliers or third parties who provide goods or services related
to the business relationship in order to prevent violations of the commitment outlined in this CSCC.

4. Information and audit rights

We reserve the right to reasonably verify the Supplier's compliance with the standards outlined in
this CSCC. Upon request for information regarding the implementation of this CSCC, the Supplier
commits to providing the necessary information to the best of their knowledge and belief. We
expressly reserve the right to request additional information, such as through self-assessment
questionnaires.



We also reserve the right to conduct audits at the Supplier's premises to the extent such audit is
necessary to determine risks and violations of the human rights and environmental risk positions
mentioned in this CSCC. The Supplier must permit our employees or authorized third parties to
carry out reasonable inspections at all potentially affected sites and/or review the Supplier’s risk-
relevant documents to clarify any risks or violations related to this CSCC.

V. Complaint procedure

The Supplier must promptly submit a report through our complaints procedure in case there are
actual indications of risks or violations of this CSCC. The report should include information about
the risks or violations related to the obligations arising from this CSCC within the Supplier's own
operations or supply chain.

Our complaint mechanism is accessible through our website at www.catl.com/de. The rules of
procedure for the complaint mechanism can be found at

[https://www.catl.com/de/uploads/1/file/public/202412/20241224163930_ohd8coco3n.pdf].
All reported information will be handled confidentially, with due regard for data protection and
the safeguarding of trade secrets.

The Supplier shall adequately inform both its own business area and direct suppliers about the
option to report (potential) violations through the complaint mechanism. To achieve this, the
Supplier should communicate to their employees, in a clear and appropriate manner, how the
complaint procedure can be accessed and used anonymously. The Supplier explicitly commits not
to disadvantage or penalize any employees or third parties who use the complaint mechanism.

VI. Consequences of violations

If the Supplier breaches or is about to breach its obligations under this CSCC, it must immediately
take reasonable remedial measures to ensure compliance and to prevent, terminate, or minimize
the breach. The Supplier will document the situation and the measures taken internally and
provide this information upon request. If a violation cannot be resolved promptly, the Supplier will
collaborate with the Company to develop a "Corrective Action Plan,” outlining a timeline for
appropriate and effective actions to address the issue.

If the Supplier intentionally or through gross negligence violates any obligations under this CSCC,
we reserve the right to suspend the business relationship until the Supplier meets the binding
requirements of this CSCC. Without prejudice to other rights, we may terminate the contract with
the Supplier for good cause and withdraw from contracts not fully performed if (a) the violation
constitutes a serious breach of duty under this CSCC, and (b) the breach is not resolved within a
reasonable time frame, with the Supplier failing to take effective measures to prevent similar future
violations. Any further legal claims, particularly the right to seek damages, remain expressly
unaffected by this.

VII. Commitment

The Supplier has been informed of this CSCC, and agrees and commits to the contents of this
document.
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